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PURPOSE OF THE RPL POLICY  

This policy provides general rules and guidelines for the Recognition of Prior Learning (RPL) 

in the context of occupational qualifications and their achievement through RPL.  The 

policy supports the aims of the National Qualifications Framework, as articulated in the 

National Policy for Implementation of Recognition of Prior Learning (SAQA, 2013).  RPL is 

aimed at redress, in particular for those disadvantaged by South Africa’s previous government 

but also for those who may have missed out on the opportunity to achieve a qualification.  RPL 

also addresses the scarce and critical skills gap in South Africa by enabling RPL applicants to 

access learning or to achieve a qualification.  Thus, RPL enables access to the knowledge and 

skills needed to work in the fast growing sport, recreation and fitness sector where competent 

employees are critical for the growth of the profession and its industry (Skills Development Act, 

1998, Skills Development Amendment Act, 2008).  According to SAQA, there are two main 

forms of RPL which reflect the different purposes and the different processes within which RPL 

takes place: (1) RPL for access to a learning programme and (2) RPL for the achievement of 

a qualification.  This specific policy addresses point 2. 

 

RPL for the achievement of a qualification 

Where occupational qualification rules allow, RPL allows for the achievement of a whole or a 

part qualification through the presentation of valid evidence that meets the assessment criteria 

of a particular qualification.  If evidence meets the assessment criteria, candidates are able to 

achieve a qualification or part qualification registered on the Occupational Qualifications Sub 

Framework (OQSF). 

 

RPL Assessment 

RPL assessment may take place at a diagnostic, formative or summative level, with the aim of 

creating opportunities for access to learning or exemption from achieved learning (SAQA, 

2013).  Not all rules of combination allow for the achievement of a whole qualification through 

RPL but, where combination rules allow, this policy provides guidance for the achievement of 

whole qualifications registered on the Occupational Qualifications Sub Framework (OQSF).   
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eta campus Managers and Academic Heads should reference this policy to provide guidance 

and advice to RPL applicants. According to SAQA (2013) the following elements ensure a 

holistic approach to RPL:   

 

a. The focus is on what has been learned and not on the status of the institution, 

organisation or place where the learning was obtained. 

b. Credit is awarded for relevant and valid knowledge and skills acquired through 

experience and not for experience alone. 

c. Prior learning is made explicit through assessment and/or other methods that engage 

the intrinsic development of knowledge, skills and competencies acquired. 

d. Candidate guidance and support, the preparation of evidence and the development 

of an appropriate combination of further teaching and learning, mentoring and 

assessment approaches are core to RPL practice. 

(SAQA, National Policy for the Implementation of the Recognition of Prior Learning, 2013) 

 

Thus, in terms of eta processes a process of RPL must ensure the following: 

• Evidence of any prior learning is evaluated against the outcomes required for a 

specific qualification; and 

• Credits are awarded for such learning if it meets the requirements of the qualification. 

 

 

RPL PROCESS 

The RPL process allows for the following: 

• Identifying what the RPL candidate knows and can do; 

• Matching the candidate’s skills, knowledge and experience to the admission 

requirements of a programme. Or, if relevant, the outcomes and assessment criteria 

of a qualification; 

• Assessing the candidate’s submitted evidence against explicit standards/criteria; 

• Crediting the candidate for skills, knowledge and experience learnt through previous 

formal and or informal learning 

• Awarding a qualification, if assessment criteria are met. 
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Evaluating prior informal and non-formal learning  

In assessing evidence for RPL, the context of the anticipated learning, and the context of the 

person being evaluated is taken into account.  Evidence of prior learning should enable 

decisions to be made about the achievement of a qualification.  Therefore, the eta assessment 

policy and its procedures apply to assessment for RPL.   

 

RPL CATEGORIES 

RPL applicants are categorised according to the nature of their application and the type of 

previous learning.  Assessment of RPL evidence is governed and guided by the eta 

Assessment and Moderation policies and these should be referenced when conducting RPL.  

RPL Assessment guides are provided for assessors to evaluate the quality of evidence 

submitted by RPL applicants.  To advise appropriately, it is important to determine whether 

applicants wish to have current knowledge and skills recognised for the achievement of a 

registered occupational qualification or if they wish prior learning to be recognised and learning 

exempted in a new programme. If the latter, please refer to the Policy for RPL and CAT. 

 

The following definitions are intended to help the RPL Consultant to guide applicants 

accordingly.  Check the RPL procedure and guidelines for full details on how to manage each 

type of candidate. 

 

CATEGORY 1:  Recognition of knowledge and skills gained in the workplace  

Category 1 applicants have gained knowledge and skills in the workplace.  Such candidates 

are eligible for the RPL assessment process for the achievement of a whole or part 

qualification.   RPL category 1 is not available for applicants who have not gained knowledge 

and skills in the workplace.  

 

Assessment of applicants’ evidence:  All category 1 applicants must complete the RPL 

evidence checklist when submitting their evidence for assessment.  Evidence is evaluated 

against the RPL assessment criteria of the qualification candidates wish to achieve, using the 

eta RPL Assessment Guide.    If a candidate’s evidence does not meet all criteria of the 

qualification, they are required to submit additional evidence or, in some cases, to complete 
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additional learning and its associated assessment.  Studies requiring additional learning can 

complete this through any mode of delivery at an eta campus or through Distance Learning   

Refer: RPL Checklist for applicants. 

Refer: RPL Assessment Guide for assessors. 

Refer: Assessment policy for rules relating to re-submission 

 

Note: It is important to check a qualification’s rules to ensure whether a qualification allows for 

its whole or part achievement.   

 

NB:  South African applicants apply to eta Special Projects only.  Applicants outside SA apply 

to their closest eta site of delivery who can work in collaboration with eta Special Projects 

 

CAT Category 2: Recognition of prior formal learning for the achievement of part or 

whole qualifications 

Category 2 RPL is only applicable for the recognition of learning for the achievement of 

occupational qualifications registered on the OQSF.  It can be applied where unit standards 

are embedded in a national qualification.  For example, a candidate enrolled for a level 5 

National Diploma with 240 credits and wishes to exit the programme early.  Achieved learning 

may be recognised as long as it is at the same level and represents the knowledge and skills 

required for qualification.  Thus knowledge and skills for unit standards or a National Certificate 

maybe possible. 

 

Achieved learning can also be recognised and transferred to other programmes. Check the 

separate eta Policy for RPL and CAT. 

 

Assessment of Category 2 applicants:  Category 2 applicants submit results for their achieved 

modules, indicating credits and NQF level achieved to determine whether they qualify for the 

achievement of a whole or part qualification (unit standards).   

 

Category 2 applicants apply to the eta campus or to eta Distance Learning if applicable. 

There are administrative costs for this process. 
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Proof of previous learning is always required in the form of certified copies of transcripts of 

results and/or certificates.    

 

RPL PROCEDURE AND PRICES  

Refer to the eta Procedure for RPL for guidelines on the management of applicants and 

access to eta programmes. 
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